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Other Comments:  Other Employees 

The days before school are valuable, but with limited time over the summer to access our rooms, or to put together 

seating charts, class lists and schedules, it is vital that we be given sufficient time to plan for the school year.  Other 

development during this time is less effective because we are so focused on getting ready for the year. 

While I appreciate the elimination of midweek breaks, many of the longer weekend breaks(all Thanksgiving, 5 days 

at President's day) were more disruptive to learning, and seemed excessive.  The occasional three day weekend is 

more effective than the extra long breaks, which can also be a hardship on working parents. 

3 PD days prior to student start is plenty.  5 days felt like there was a decent amount of padding to fill the days. 

 

This isn't necessarily an issue for the Calendar Committee, but it does apply to consecutive instruction in the 

classroom.  Many of the more experienced teachers are pulled regularly for different reasons (BLT, pilot programs, 

mentor/mentee observation, and other initiatives), which results in their individual classrooms losing consecutive 

instruction time.  This is especially problematic with the general difficulty in getting experienced substitutes to cover 

for those teachers. 

As a parent of elementary students, I feel that two conference days in the fall is excessive.  They should be off for 

one day only. Because the teachers have approx. 20 students, they could have evening conferences on Thursday 

followed by all day conferences on Friday.  My children's teachers felt that their students spent too much time out of 

the classroom and found it difficult for the younger students to get used to a routine. 

As a Special Education Aide, I feel the above question should apply to aides as well because we have to be there for 

professional days too. 3 days is sufficient time to prepare for the upcoming school year. I feel the 2015-2016 was 

planning thoughtfully and has worked well so far. Most children in our building were ready to attend kindergarten 

on the 1st day with the other students. However, if a student has not been accustomed to being in a school setting, it 

can be overwhelming. Perhaps a half day for the 1st day would be feasible if possible. 

Consider putting air conditioning in school classrooms if you are going to begin the school year during the dog days 

of August. Summer officially begins June 21st and the weather is typically not so hot and humid then. Starting 

school mid August is ridiculous.  

Do not end the school year any earlier than the first week of June/don't start any earlier than last week of Aug. Kids 

need the summer break and the buildings get so hot. 

Finals SHHS - A weekend in the middle would help the students with their stress level. 

Liked the long break for students in February. 

I am not sure why you ask only teachers to answer the last question.  I am not a teacher but am required to attend the 

professional days at the beginning of the year also.  So this decision affects me also and feel I should have a say. 

I feel that the school calendar was greatly improved for the 2015-2016 school year and that it will be for the 2016-

2017 school year as well. To have all the schools/grades off at the same time worked very well for the schools, 

parents,teachers and students. The school district should continue with this uniformed school calendar.  

I strongly dislike the earlier August start times.  High school students involved in sports and band are now returning 

for practice or percussion and/or band camp early in August.  This is prime time for family vacations after camps 

have ended.   

 

Please save our summers and family time.  
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I support the uninterrupted weeks, but I feel the staff, students and parents  have gotten very used to the chopped up 

calendars of the past.  The long weeks were a bit of a shock to the system for all, however, I think most people 

agreed it was needed for continuity of learning.  If we stick with this plan, maybe the staff, students and parents will 

get used to it and embrace it.   

several shorter breaks are valued. If that means shortening the winter 2 week recess depending on where the actual 

holiday falls that is acceptable to me. 

Some days in August the heat in these buildings is unbearable. I've been in classrooms that have been recorded at 90 

degrees F. Here in northeast Ohio we know warm weather is questionable in June but in August we are guaranteed 

the days will be hot. Can't we start later in August or into Sept. If not can the district provide fans to the classrooms?  

Staff and students are thoroughly exhausted.  It is time for the powers that be to bring back some of the previous 

calendar scheduling.  Conferences are best on a Friday and following Monday. More parents can make it then. 

Thursday conferences had many no shows or complaints by parents.  No 3 day weeks. They are useless.   

 

Keep school going into June when it is not so unbearably hot like it is in August.  Give teachers time in their 

classrooms with all necessary data and information needed to prepare for the new school year.  Do not bog teachers 

down with professional development before starting the school year. 1 day is sufficient. Do the others in June to 

prepare for the upcoming year.  Get a data processing department to analyze and break down scores for the teachers 

and let the teachers teach! 

The more the teachers can get their professional development outside the the regular school days the better.  It is 

very disruptive for the kids and very costly to have all of the subs in the buildings for PD, CPT, TBT, BLT, etc, etc, 

etc.  How about getting these meetings done before school starts in the fall, in the summer, or at least at 8:15 in the 

morning - etc.   

The support staff needs more days before school starts and after it ends in order to be ready for everything we have 

on our plates - we can't just turn on our computers and start working. 

There are too many professional days during the year.  

1.  At the HS, first semester exams should be scheduled prior to winter break.  There is an increasing amount of 

pressure on our students.  Let's create a true break for them.  If this involves beginning school earlier, then so be it.   

2.  There is absolutely no need for two conference days in February.   

3.  Please ensure that the fall conferences are as close to the end of the first quarter as possible. 

4.  Please continue to offer evening conferences.   

Due to the large number of students involved in band camp the week before school begins (and also percussion 

camp the week before band camp) it is vital that the needs of the band be properly considered when formulating start 

of school schedules.  

Given major shifts we have experienced with the state in the past couple of years, I would like to see some kind of 

statement to the effect that the calendar MAY have to be changed earlier than we would like. 

I actually need many more days than is typical at the beginning due to the number of new student immunizations 

that need to be processed - this year we have a new requirement for 12 graders which will require a lot more on my 

part.  I usually come in periodically starting in the beginning of august so I don't start the year completely behind the 

8 ball 
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I feel that it is important to have consistent grading periods (quarters at the high school and middle school.) The 

number of days for each grading period should be as equal as possible. 

 

The 2015-16 school year calendar seemed to work very well. 

I feel we are starting school way to early, I have heard from other  colleagues that it is interfering  with vacation 

times and conflicting with other districts school calendar when their children do not attend Shaker schools.Also a 

whole week of professional days the week back a little much. There should be time for classroom setup and 

planning fort he new year. 

I think we may want to consider a standard number of "release days" during the year for collaborative time for 

teachers to work on unit writing/curriculum development, and cut back on the # of professional days.  This way 

students would still be in class, and teachers would have the time needed to collaborate.  I understand that this is 

predicated on having good subs, but with enough planning time, this could be addressed by teachers finding their 

preferred subs and asking them to commit to the day(s). 

I would rather see the school year go later into the cooler month of June than start earlier during the hotter month of 

August.  Our building is not equipped to deal with extremely hot weather, and it is tough for the students to 

concentrate. 

It is nice to have the 5 days before students arrive to receive updates, training, have time to meet in grade levels or 

with classroom team (in the pre-k situation), make final preparations, etc., meet new staff 

Professional Learning Opportunities/In-service Days should be topic appropriate for Blended Learning and Support 

Staff 

School calendars reflect the culture and values of local communities.  For example, in the N.E. and mid-Atlantic 

U.S., students generally go back to school after Labor Day.  Being out of the cities was a sign of wealth, let people 

escape the heat and humidity, and also protected against mosquito-borne illness.    I'm concerned that our school 

calendar is being revised w/o regard to culture of Shaker/NE Ohio/the Upper Mid-West.  Opening earlier and earlier 

in August is out of step w/ most families expectations for those last "lazy" weeks of summer.  Winter starts in 

November and lasts until early May here.  Our summers are brief.  Plus w/o air-conditioned classrooms, the first few 

weeks of school can be less than pleasant for students, teachers and staff.  

 

Re: longer uninterrupted blocks of school - Teaching and all other staff that deal w/ students are engaged in a form 

of "ministry."  Teachers and other staff need time to recharge periodically.  Those blocks that may be good for some 

students, aren't necessarily good for the adults who do the teaching, caring, listening, etc.  A Monday off in October 

would be greatly appreciated by teachers, staff and students alike.   

 

 

Re: The week of Thanksgiving - Many of our students live far away from grandparents.  Many families travel for 

Thanksgiving to be with family.  More so than Winter Break or Spring Break.  So the time off is good for students.  

However, it creates a hardship for students who have parents who have to work (like our staff).  Families either 

delay travel to the more costly Wednesday before the holiday or have to pay for childcare on Monday, Tuesday and 

Wednesday.  This can be a significant hardship for our less-fortunate families and our non-teaching staff who aren't 

as well-compensated for their work. 

Thanks for providing the survey. 

Thanks for your ongoing work on this important and complicated project. 

The 2015-2016 school year calendar was perfect. 

The August days are very hot. Consider starting school later rather than mid August so we can have the rooms done 

for teaghers 
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Whatever is decided, there should be some kind of warning/caution that states that if there were changes in external 

factors (i.e. the state does something that affects when we have to get things done), the calendar might have to be 

modified. 

When we have short weeks for students (ie Thanksgiving Break) parents will take students out for the few days 

school is in session to allow for vacation, travel, etc. Better for students to be off than students to miss educational 

class time. 

 

Prefer to work closer to Christmas and have an extra day or two after New Year's. 

Why are the Monday and Tuesday before Thanksgiving and the Friday before President's Day Professional Days?   

If you have a child attending Shaker schools, would it be more conducive to have more enriching family time with 

parents and child(ren) at home at the same time.  The stay-at- home parents are rewarded with these days while the 

working parents are being penalized for being both a Shaker parent and a Shaker employee. Is this a family friendly 

school district for anybody with this particular situation? I am one of many  who have this situation and feel this 

way. 

Get more input from Shaker employee/Shaker parent individuals. 


